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Board of Examiners Update:
What every licensed social
worker should know
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A Adopted in January 9, 2020 & effecuve
on February 9, 2020 . Avallable online at
www.swmft.ms.gov

A Can purchase copy (see website)

A Your license, your rules

A Read & understand

A Ask ? If you do not understand



http://www.swmft.ms.gov/
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protect the public
Reviewing and changing
the R&R are duties that
protect the public
Allows for clarification of
roles of different license
levels
To keep up with current
trends in society



Major Changes: What do they e ;

mean to me?

Part 1901 General Part 1902 Social Work
Rules Amend, update, clarify,
Terms of the Vice and add to provisions

Chair and term of the Clinical SW
Chairs of the Macro SW
Discipline Specific Supervision
Committees Guidelines for practice
Part 1901, Rule 3.4 Continuing Education
Military Licensure ~ingerprint Criminal
History
—ees




A Rule 1.2 C-Vice Chair: Irnthe June meeting of each yeatr,

the board shall elect a member to serve as its vice chair
and its secretary. These individuals will take office Jéilly 1

of the year in which they were elected

A Discipline Specific Committee Chakach Discipline
Specific Committee will select one (1) of its members to
serve as Chair of the Discipline Specific Committee during
the term of his/her appointment. No person may serve as
Chair of the Discipline Specific Committee for more than
two (2) years. The Discipline Specific Committee will deal
with concerns specific to each discipline.




A Rule 3.4: Military Licensure

Pursuant to MS Code Ann. Section5R1, the Board of
Examiners fo6SocialWorkers and Marriage & Family
Therapists Is authorized to iIssue an expedited license t
a military-trained applicant or spouse applicant to allow
the applicant to lawfully practice social work or
marriage & family therapy in Mississippi. In order to
receive the expedited license, the following
requirementsmust be satisfied:

1. Complete an application for the appropriate license
and submit it to the Board in the manner prescribed by
the Board with a recent passport tyganotograph.




2. Documentation that:

a) the militarytrained applicant has been awarded
a military occupational specialty.

b) the military spouse holds a current license,
certification or registration from another
EOOEOAEAOEI T h AT A OEAO
licensure, certification or registration are
substantially equivalent to or exceed Board
requirements for licensure which an applicant in
this state seeks licensure.
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military spouseeither (i) Is currently on active duty with
medical corps or (ii) has separated honorably from the
military within the 6 months prior to the time of
application

4. Submit verification of a completed licensing
examination as described in these rules.

5. Have two references submit letters regarding
ADDBI EAAT O60 DAOA&I Ol AT AA
marriage & family therapy.



A 6. Submit verification that at least two (2) of the past
five (5) years preceding the date of submission of th
application applicant has engaged in the active
practice of social work or marriage & family therapy.

A 7. Submit certification that applicant has not
committed any act in any jurisdiction that would havi
constituted grounds for refusal, suspension or
revocation of a license to practice social work or
marriage & family therapy in any jurisdiction at the
time the act was committed.



8. Submit fingerprints for state and national criminal histo
background checks.

9. Submit licensure fees prescribed by the Board.
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Part 1902, Chapter 2, Rule 2.1.C~rom and after 7/1/2020, only a

licensed certified social worker who has completed clinical supervision

and taken the ASWB clinical exam may hold himself or herself out to the
PpOAT EA AO A OAITET EAAIT O AEAT x1 OE/

All LCSWs licensed prior to 7/1/2020, may continue to practice and hold
themselves out as LCSWs (Macro & Clinical)

Part 1902, Chapter 2, Rule 2.2, C 3. fhree acceptable letters of
professional reference from licensed mental health professionals who

have known the applicant for at least one year within the supervision
period, sent directly to the board by the professional. The persons
documenting the clinical experience and supervision may NOT be used

for the letters of professional reference, but at least one (1) must be
AOIT 1T A Al ,#37 1 OEAO OEAIT OEA ADDI
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Part 1902, Chapter 2, Rule 2.3 B. Out-of-state Supervisor: An
LCSW who is a boafdpproved Supervisor (or its equivalent) in another
state, may qualify as a Mississippi supervisor if the Board finds that he or
she meets gualifications substantially similar as those required by the
Board. A separate application and verification by the respective boards
shall be required. In addition, the applicant must be licensed in the state
of Mississippi and pass the Mississippi LCSW supervisor test.

Part 1902, Chapter 2, Rule 2.3 C Hold an active LMSW license with no
pending complaint or disciplinary actioand is otherwise in good
standing as evidenced in Board records throughout the duration of the
supervisory process;




Part 1902, Chapter 2, Rule 2.3,C, 4ALicensees who have completed
supervision hours in other jurisdictions may apply to have those hours
count towards their LCSW supervision in Mississippi if the Board finds
that the other jurisdiction processes are similar to Mississippi and
appropriate verification is received from the originating jurisdiction.
The applicant is responsible for ensuring that the Board receives
acceptable verification from the originating jurisdictions.

Part 1902, Chapter 2, Rule 2.3,D., 5Supervisor may not supervise

more than seven (7) LMSWs who are in candidacy for the LCSW at any
one time. No plan of supervision will be approved if the contracted
supervisor is supervising more than seven (7) licensed master social
workers who are in pursuit of the LCSW licensure designation. If the
supervisor provides supervision for up to seven (7) supervisees, only
50% of the supervision can take place in a group format. Hence, 50%
of supervisory interactions must take place in the form of individual,
face-to-face interaction.



Part 1902, Chapter 2, Rule 2.3,D6 , b.: Groupsupervision shall consist of a
minimum of three (3) and a maximum of seven (7) supervisees meeting with one
supervisor.

Part 1902, Chapter 2, Rule 2,&E. 2. ¢. Thesupervisee having a minimum of one
hour per week faceéo-face supervision with the LCSW supervisor for a minimum o
one hundred (100) hours. The supervision period must be for a minimum period ¢
twenty-four (24) months and may not exceed thirgyx (36) consecutive months.

Within 60 days prior to the end of the 36 month supervision time period, the
supervisor or supervisee must notify the Board in writing of any extenuating
circumstances (i.e. Major Medical Issues, Loss of Employment, Family €ttgjs,
anticipated by the supervisor and/or supervisee that would require an extension @
the supervisory period. Any request for an extension of the supervision period mu
be accompanied by supporting evidence of the extenuating circumstances. An
extension will be limited to six months beyond the thi$ix (36) month maximum.
Retroactive requests for extensions will be considered on a-bgsease basis.

Supervisees may receive up to four (4) hours credit for developing the supervisiol
plan collaboratively with their prospective supervisor;



For supervisors and supervisees who are not employed within the same agency,
there must be a written plan approved by the Board to address how the LCSW
Supervisor will insure that the fag®-face supervision is observed or carried out.
Such faceto-face supervision must include esite visits to the supervisees practice
location at least once per six (6) month supervision period,;

Supervisiormay include alternate means of supervision by or audiovisual electronic
device [.e. skype, facetimewebex etc) provided there is direct, interactive, live
exchange between the supervisor and supervisee or provided that communication is
verbally or visually interactive between the supervisor and the supervisee
incumbent that the supervisor and supervisee recognize the risks of sharing
confidential information of clients and ensure that measures are in place that protect
confidentiality through electronic encryption or related methed No more than
one-fourth (1/4) of the required hours may be by alternate means to directface

face contact for a total of twentjfive (25) hours;




